Senior Executive Service (SES) Bonuses:  The SES bonus is the principal means of recognizing outstanding performance in the executive branch.  Since it is used throughout the government, the SES bonus program operates under policies and requirements established by law and regulations set up by the Office of Personnel Management.  These requirements dictate the purpose and scope of NASA’s bonus program and establish the minimum standards required for awards.  

Schedule: NASA’s bonus checks are issued as soon after October 1 as possible, allowing the agency to use data from the just-ended fiscal year to calculate the bonus pool.  This timing utilizes salary rates from the annual January pay increase which usually means the pool is larger.

· June 30 – Performance period ends.

· July 31 – Initial ratings, bonus recommendations due to PRB.

· Late August – PRB review and recommendations to the NASA Administrator.

· Mid-September – The NASA Administrator makes bonus decisions.

· Early October – Bonuses paid.

Eligibility:  Bonuses are used to recognize high-quality performance during a one-year performance rating period.  To be eligible for consideration, the employee must be a career SES member and have received a performance rating of “fully successful” or better for the current rating period.  This means the member must be on the rolls on the last day of the rating period and have served in the SES for the minimum performance period established by the particular agency.  NASA has decided that the one-year performance period on which bonus recommendations are based ends June 30.  Our minimum performance period is 120 days.  To receive a rating as of June 30 and be eligible for a bonus, the career SES member must have been appointed to the SES no later than March 3 and still be on the rolls June 30.

Criteria:  Bonus awards must be recommended by an employee’s supervisor, reviewed and recommended by the Performance Review Board and approved by the NASA Administrator.  The amount of money NASA may spend annually for bonuses is limited to 10 percent of the total pay for career SES members employed at the end of the fiscal year preceding the date bonuses are paid.  Individual bonuses may not be less than 5 percent of the employee’s basic pay or larger than 20 percent.  Also, not all bonuses may be the same – a distribution of various-sized bonuses within the 5- to 20-percent limits must be awarded.  Individual bonus amounts are set at fixed percentages of 5, 10, 15 and 20.  

Past Recipients: In 2003, 52 percent of eligible NASA executives received a bonus.  Over half the bonuses awarded were above 5 percent.  The percentage of NASA SES employees receiving a bonus since 1984 ranged from 35 to 60 percent.  

Contact:  For more information on the SES bonus program, write to the Agency Executive Personnel Branch in the NASA Headquarters Office of Human Capital Management.

